
 

SPECIAL BOARD OF EDUCATION MEETING August 31, 2022 
The Cambridge Central School Board of Education held a Special Board of Education meeting 
on August 31, 2022 in the Secondary Library Media Center.  Mrs. Ziehm called the meeting to 
order at 7:00PM Board of Education members in attendance were President-David Shay 
Price(absent); Vice-President- Jessica Ziehm; Caleb Breault; Neil Gifford, and Dillon Honyoust; 
Dr. Douglas Silvernell, Superintendent of Schools and Kate Canini, District Clerk.  Also present 
were; Jerry Gibson, Elementary Principal; Caroline Goss, High School Principal. 
                 
New Business: 
Mrs. Ziehm made the motion, seconded by Mr. Breault to approve the consent agenda for 
personnel appointments and recommendations.  Vote 4 yes, 0 no; motion carried. (Mr. Price 
absent) 
 
Mrs. Ziehm made the motion, seconded by Mr. Gifford to appoint Wyatt Whitman to a 
probationary appointment as Special Education Teacher in the Special Education Teacher tenure 
area, effective August 31,2022, for a four-year term tentatively scheduled to conclude on June 
30,2026, contingent upon his successful completion of the probationary term and having 
received composite or overall APPR ratings of either “Effective” or “Highly Effective” in at least 
three of the four preceding years and a rating higher than “Ineffective” at the conclusion of the 
2025-2026 school year and pending his obtaining her professional certification. He is to be 
placed on Step 1 of the CFA salary schedule plus 12 additional credits for an annual salary of 
$45,983.  Vote 4 yes, 0 no; motion carried. (Mr. Price absent) 
 
Mrs. Ziehm made the motion, seconded by Mr. Honyoust to appoint Jacob Robinson to a 
probationary appointment as an Elementary Teacher in the Elementary Teacher tenure area, 
effective August 31, 2022, for a four- year term tentatively scheduled to conclude on June 30, 
2026, contingent upon his successful completion of the probationary term and having received 
composite or overall APPR ratings of either “Effective” or   “Highly Effective” in at least three 
of the four preceding years and a rating higher than “Ineffective” at the conclusion of the 2025-
2026 school year and pending his obtaining her professional certification.  He is to be placed on 
Step 7 of the CFA salary schedule for an annual salary of $53,712.  Vote 4 yes, 0 no; motion 
carried. (Mr. Price absent) 
 
Mrs. Ziehm made the motion, seconded by Mr. Breault to appoint Jillian Dougherty to a 
probationary appointment as a Teaching Assistant in the Teaching Assistant tenure area, 
effective August 31, 2022, for a four year term tentatively scheduled to conclude on June 30, 
2026, contingent upon her successful completion of the probationary term and   having 
received composite or overall APPR ratings of either “Effective” or “Highly Effective” in at least 
three of the four preceding years and a rating higher than “Ineffective” at the conclusion of the 
2025-2026 school year and pending certification.  She is to be placed on Step 4 plus $600 for BA 
of the CFA TA salary schedule for an annual salary of $22,773.  Vote 4 yes, 0 no; motion 
carried. (Mr. Price absent) 
 
Mrs. Ziehm made the motion, seconded by Mr. Gifford to appoint  Michael Bentzen to a 
probationary appointment as a Special Education Teacher in the Special Education tenure area, 
effective August 31, 2022, for a three-year term tentatively scheduled to conclude on June 30,  



 

2026, contingent upon his successful completion of the probationary term and having received 
composite or overall APPR ratings of either “Effective” or   “Highly Effective” in at least two of 
the three preceding years and a rating higher than “Ineffective” at the conclusion of the 2025-
2026 school year.  He is to be placed on Step 21 of the CFA salary schedule for an annual 
salary of $75,787. Vote 4 yes, 0 no; motion carried. (Mr. Price absent) 
 
Mrs. Ziehm made the motion, seconded by Mr. Honyoust to appoint Jennifer McGreevy to a 
probationary appointment as a Library Media Specialist in the Library Media Specialist tenure 
area, effective August 31, 2022, for a four -year term tentatively scheduled to conclude 
on June 30, 2026, contingent upon her successful completion of the probationary term and 
having received composite or overall APPR ratings of either “Effective” or “Highly Effective” in 
at least three of the four preceding years and a rating higher than “Ineffective” at the conclusion 
of the 2025-2026 school year and her obtaining her professional certification.  She is to be placed 
on Step 1 of the CFA salary schedule for an annual salary of $44,095.  Vote 4 yes, 0 no; motion 
carried. (Mr. Price absent) 
 
At 7:04PM Mrs. Ziehm made the motion, seconded by Mr. Gifford to adjourn the meeting. Vote 
4 yes, 0 no; motion carried. (Mr. Price absent) 
 
 
 
Kate Canini 
District Clerk 
 

 
   

Consent Agenda-Personnel 
• Accepted the resignation from Tashina Roose from her position as a Teacher Aide 

retroactive to August 30, 2022 and contingent upon being appointed a Clerk. 
• Appointed Tashina Roose as a Clerk effective August 31, 2022 with an annual salary of 

$29,120. 
• Accepted the letter of resignation from Jillian Veitch from her position as a Special 

Education Teacher effective August 31, 2022. 
• Accepted the letter of resignation from John Heim from his position as a Special 

Education Teacher effective August 19, 2022. 
• Appointed Deb Blanchfield as a Teaching Assistant for the 2022-2023 school year.  She 

will be appointed at Step 1 of the CFA TA salary schedule for an annual salary of 
$19,860. 

• Appointed Lucas Sconzo as a Long Term Sub for the 2022-2023 school year.  He will be 
placed on Step 2 of the CFA salary schedule for an annual salary of $46,833. 

• Appointed Christine Eldred as a Teaching Assistant for the 2022-2023 school year.  She 
will be appointed at Step 3 of the CFA TA salary schedule plus $600 for BA for an 
annual salary of $22,002. 



 

• Accepted the resignation from Amanda Desnoyers from her position as a Teacher Aide 
retroactive to August 30, 2022 and contingent upon being appointed a Teaching 
Assistant.  

• Accepted the resignation from Jennifer McGreevy from her position as a Teacher 
Assistant retroactive to August 30, 2022 and contingent upon being appointed the 
Elementary Library Media Specialist.  

• Appointed John Sawyer as a Long Term Sub for Math for the 2022-2023 school year.  He 
is to be placed on Step 2 of the CFA salary schedule plus 7 additional credits for an 
annual salary of $47,351. 

• Appointed Amanda Desnoyers as a Teaching Assistant for the 2022-2023 school year.  
She will be appointed at Step 1 of the CFA TA salary schedule for an annual salary of 
$19,860. 
 

 

 


